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as amended through January 1, 2004. (1)

An Act

To assure safe and healthful working conditions for working men and women; by authorizing enforcement 
of the standards developed under the Act; by assisting and encouraging the States in their efforts to assure 
safe and healthful working conditions; by providing for research, information, education, and training in 
the field of occupational safety and health; and for other purposes.

Be it enacted by the Senate and House of Representatives of the United States of America in Congress assembled, 
That this Act may be cited as the "Occupational Safety and Health Act of 1970."

Footnote (1) See Historical notes at the end of this document for changes and amendments 
affecting the OSH Act since its passage in 1970 through January 1, 2004.

SEC. 8. Inspections, Investigations, and Recordkeeping

(a) In order to carry out the purposes of this Act, the Secretary, upon presenting 
appropriate credentials to the owner, operator, or agent in charge, is authorized --
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(1) to enter without delay and at reasonable times any factory, plant, establishment, 
construction site, or other area, workplace or environment where work is performed by 
an employee of an employer; and

(2) to inspect and investigate during regular working hours and at other reasonable 
times, and within reasonable limits and in a reasonable manner, any such place of 
employment and all pertinent conditions, structures, machines, apparatus, devices, 
equipment, and materials therein, and to question privately any such employer, owner, 
operator, agent or employee.

(b) In making his inspections and investigations under this Act the Secretary may require 
the attendance and testimony of witnesses and the production of evidence under oath. 
Witnesses shall be paid the same fees and mileage that are paid witnesses in the courts 
of the United States. In case of a contumacy, failure, or refusal of any person to obey such 
an order, any district court of the United States or the United States courts of any territory 
or possession, within the jurisdiction of which such person is found, or resides or 
transacts business, upon the application by the Secretary, shall have jurisdiction to issue 
to such person an order requiring such person to appear to produce evidence if, as, and 
when so ordered, and to give testimony relating to the matter under investigation or in 
question, and any failure to obey such order of the court may be punished by said court 
as a contempt thereof.

(c) (1) Each employer shall make, keep and preserve, and make available to the Secretary 
or the Secretary of Health and Human Services, such records regarding his activities 



relating to this Act as the Secretary, in cooperation with the Secretary of Health and 
Human Services, may prescribe by regulation as necessary or appropriate for the 
enforcement of this Act or for developing information regarding the causes and 
prevention of occupational accidents and illnesses. In order to carry out the provisions of 
this paragraph such regulations may include provisions requiring employers to conduct 
periodic inspections. The Secretary shall also issue regulations requiring that employers, 
through posting of notices or other appropriate means, keep their employees informed 
of their protections and obligations under this Act, including the provisions of applicable 
standards.

 

(2) The Secretary, in cooperation with the Secretary of Health and Human Services, shall 
prescribe regulations requiring employers to maintain accurate records of, and to make 
periodic reports on, work-related deaths, injuries and illnesses other than minor injuries 
requiring only first aid treatment and which do not involve medical treatment, loss of 
consciousness, restriction of work or motion, or transfer to another job.

(3) The Secretary, in cooperation with the Secretary of Health and Human Services, shall 
issue regulations requiring employers to maintain accurate records of employee 
exposures to potentially toxic materials or harmful physical agents which are required 
to be monitored or measured under section 6. Such regulations shall provide 
employees or their representatives with an opportunity to observe such monitoring or 
measuring, and to have access to the records thereof. Such regulations shall also make 
appropriate provision for each employee or former employee to have access to such 
records as will indicate his own exposure to toxic materials or harmful physical agents. 
Each employer shall promptly notify any employee who has been or is being exposed to 
toxic materials or harmful physical agents in concentrations or at levels which exceed 
those prescribed by an applicable occupational safety and health standard promulgated 
under section 6, and shall inform any employee who is being thus exposed of the 
corrective action being taken.

(d) Any information obtained by the Secretary, the Secretary of Health and Human 
Services, or a State agency under this Act shall be obtained with a minimum burden upon 
employers, especially those operating small businesses. Unnecessary duplication of 
efforts in obtaining information shall be reduced to the maximum extent feasible.

(e) Subject to regulations issued by the Secretary, a representative of the employer and a 
representative authorized by his employees shall be given an opportunity to accompany 
the Secretary or his authorized representative during the physical inspection of any 
workplace under subsection (a) for the purpose of aiding such inspection. Where there is 
no authorized employee representative, the Secretary or his authorized representative 
shall consult with a reasonable number of employees concerning matters of health and 
safety in the workplace.

(f) (1) Any employees or representative of employees who believe that a violation of a 
safety or health standard exists that threatens physical harm, or that an imminent danger 
exists, may request an inspection by giving notice to the Secretary or his authorized 
representative of such violation or danger. Any such notice shall be reduced to writing, 
shall set forth with reasonable particularity the grounds for the notice, and shall be 
signed by the employees or representative of employees, and a copy shall be provided 



the employer or his agent no later than at the time of inspection, except that, upon the 
request of the person giving such notice, his name and the names of individual 
employees referred to therein shall not appear in such copy or on any record published, 
released, or made available pursuant to subsection (g) of this section. If upon receipt of 
such notification the Secretary determines there are reasonable grounds to believe that 
such violation or danger exists, he shall make a special inspection in accordance with the 
provisions of this section as soon as practicable, to determine if such violation or danger 
exists. If the Secretary determines there are no reasonable grounds to believe that a 
violation or danger exists he shall notify the employees or representative of the 
employees in writing of such determination.

 

(2) Prior to or during any inspection of a workplace, any employees or representative of 
employees employed in such workplace may notify the Secretary or any representative 
of the Secretary responsible for conducting the inspection, in writing, of any violation of 
this Act which they have reason to believe exists in such workplace. The Secretary shall, 
by regulation, establish procedures for informal review of any refusal by a 
representative of the Secretary to issue a citation with respect to any such alleged 
violation and shall furnish the employees or representative of employees requesting 
such review a written statement of the reasons for the Secretary's final disposition of 
the case.

(g) (1) The Secretary and Secretary of Health and Human Services are authorized to 
compile, analyze, and publish, either in summary or detailed form, all reports or 
information obtained under this section.

 

(2) The Secretary and the Secretary of Health and Human Services shall each prescribe 
such rules and regulations as he may deem necessary to carry out their responsibilities 
under this Act, including rules and regulations dealing with the inspection of an 
employer's establishment.

(h) The Secretary shall not use the results of enforcement activities, such as the number 
of citations issued or penalties assessed, to evaluate employees directly involved in 
enforcement activities under this Act or to impose quotas or goals with regard to the 
results of such activities.

SEC. 2. Congressional Findings and Purpose

(a) The Congress finds that personal injuries and illnesses arising out of work situations 
impose a substantial burden upon, and are a hindrance to, interstate commerce in terms 
of lost production, wage loss, medical expenses, and disability compensation payments.

(b) The Congress declares it to be its purpose and policy, through the exercise of its 
powers to regulate commerce among the several States and with foreign nations and to 
provide for the general welfare, to assure so far as possible every working man and 
woman in the Nation safe and healthful working conditions and to preserve our human 
resources --
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  (1) by encouraging employers and employees in their efforts to reduce the number of 
occupational safety and health hazards at their places of employment, and to stimulate 
employers and employees to institute new and to perfect existing programs for providing safe 

 



and healthful working conditions; (2) by providing that employers and employees have separate 
but dependent responsibilities and rights with respect to achieving safe and healthful working 
conditions;

(3) by authorizing the Secretary of Labor to set mandatory occupational safety and health 
standards applicable to businesses affecting interstate commerce, and by creating an 
Occupational Safety and Health Review Commission for carrying out adjudicatory functions 
under the Act;

(4) by building upon advances already made through employer and employee initiative for 
providing safe and healthful working conditions;

(5) by providing for research in the field of occupational safety and health, including the 
psychological factors involved, and by developing innovative methods, techniques, and 
approaches for dealing with occupational safety and health problems;

(6) by exploring ways to discover latent diseases, establishing causal connections between 
diseases and work in environmental conditions, and conducting other research relating to health 
problems, in recognition of the fact that occupational health standards present problems often 
different from those involved in occupational safety;

(7) by providing medical criteria which will assure insofar as practicable that no employee will 
suffer diminished health, functional capacity, or life expectancy as a result of his work 
experience;

(8) by providing for training programs to increase the number and competence of personnel 
engaged in the field of occupational safety and health; affecting the OSH Act since its passage in 
1970 through January 1, 2004.

(9) by providing for the development and promulgation of occupational safety and health 
standards;

(10) by providing an effective enforcement program which shall include a prohibition against 
giving advance notice of any inspection and sanctions for any individual violating this prohibition;

(11) by encouraging the States to assume the fullest responsibility for the administration and 
enforcement of their occupational safety and health laws by providing grants to the States to 
assist in identifying their needs and responsibilities in the area of occupational safety and health, 
to develop plans in accordance with the provisions of this Act, to improve the administration and 
enforcement of State occupational safety and health laws, and to conduct experimental and 
demonstration projects in connection therewith;

(12) by providing for appropriate reporting procedures with respect to occupational safety and 
health which procedures will help achieve the objectives of this Act and accurately describe the 
nature of the occupational safety and health problem;

(13) by encouraging joint labor-management efforts to reduce injuries and disease arising out of 
employment.

SEC. 24. Statistics



(a) In order to further the purposes of this Act, the Secretary, in consultation with the 
Secretary of Health and Human Services, shall develop and maintain an effective 
program of collection, compilation, and analysis of occupational safety and health 
statistics. Such program may cover all employments whether or not subject to any 
other provisions of this Act but shall not cover employments excluded by section 4 of 
the Act. The Secretary shall compile accurate statistics on work injuries and illnesses 
which shall include all disabling, serious, or significant injuries and illnesses, whether 
or not involving loss of time from work, other than minor injuries requiring only first 
aid treatment and which do not involve medical treatment, loss of consciousness, 
restriction of work or motion, or transfer to another job.

(b) To carry out his duties under subsection (a) of this section, the Secretary may --
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(1) promote, encourage, or directly engage in programs of studies, information and 
communication concerning occupational safety and health statistics;

(2) make grants to States or political subdivisions thereof in order to assist them in 
developing and administering programs dealing with occupational safety and 
health statistics; and

(3) arrange, through grants or contracts, for the conduct of such research and 
investigations as give promise of furthering the objectives of this section.

(c) The Federal share for each grant under subsection (b) of this section may be up to 
50 per centum of the State's total cost.

(d) The Secretary may, with the consent of any State or political subdivision thereof, 
accept and use the services, facilities, and employees of the agencies of such State or 
political subdivision, with or without reimbursement, in order to assist him in carrying 
out his functions under this section.

(e) On the basis of the records made and kept pursuant to section 8(c) of this Act, 
employers shall file such reports with the Secretary as he shall prescribe by 
regulation, as necessary to carry out his functions under this Act.

(f) Agreements between the Department of Labor and States pertaining to the 
collection of occupational safety and health statistics already in effect on the effective 
date of this Act shall remain in effect until superseded by grants or contracts made 
under this Act.

SEC. 25. Audits

(a) Each recipient of a grant under this Act shall keep such records as the Secretary or the 
Secretary of Health and Human Services shall prescribe, including records which fully 
disclose the amount and disposition by such recipient of the proceeds of such grant, the 
total cost of the project or undertaking in connection with which such grant is made or 
used, and the amount of that portion of the cost of the project or undertaking supplied by 
other sources, and such other records as will facilitate an effective audit.
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(b) The Secretary or the Secretary of Health and Human Services, and the Comptroller 
General of the United States, or any of their duly authorized representatives, shall have 
access for the purpose of audit and examination to any books, documents, papers, and 
records of the recipients of any grant under this Act that are pertinent to any such grant.

SEC. 26. Annual Report

Within one hundred and twenty days following the convening of each regular session of 
each Congress, the Secretary and the Secretary of Health and Human Services shall each 
prepare and submit to the President for transmittal to the Congress a report upon the 
subject matter of this Act, the progress toward achievement of the purpose of this Act, the 
needs and requirements in the field of occupational safety and health, and any other 
relevant information. Such reports shall include information regarding occupational safety 
and health standards, and criteria for such standards, developed during the preceding 
year; evaluation of standards and criteria previously developed under this Act, defining 
areas of emphasis for new criteria and standards; an evaluation of the degree of 
observance of applicable occupational safety and health standards, and a summary of 
inspection and enforcement activity undertaken; analysis and evaluation of research 
activities for which results have been obtained under governmental and nongovernmental 
sponsorship; an analysis of major occupational diseases; evaluation of available control 
and measurement technology for hazards for which standards or criteria have been 
developed during the preceding year; description of cooperative efforts undertaken 
between Government agencies and other interested parties in the implementation of this 
Act during the preceding year; a progress report on the development of an adequate 
supply of trained manpower in the field of occupational safety and health, including 
estimates of future needs and the efforts being made by Government and others to meet 
those needs; listing of all toxic substances in industrial usage for which labeling 
requirements, criteria, or standards have not yet been established; and such 
recommendations for additional legislation as are deemed necessary to protect the safety 
and health of the worker and improve the administration of this Act.


