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Young adults with disabilities need awareness of academic and career opportunities available to enter career pathways and achieve credentials, employment and competitive earnings


Community college partnerships with local schools, workforce programs and employers; dual enrollment or similar college experience


Community college fairs, open houses and other outreach to community and school and families


Youth gain college exposure and experience


Expansion of community knowledge of programs available and entry requirements


------------------------------------------------------------------Outreach and Awareness--------------------------------------------------------------


Young adults with disabilities apply to the community college 
(new high school graduates, current college students, recent high school graduates or dropouts)


Eligibility determination and acceptance  process
(might include orientation)


Ineligible
Refer to other services or opportunities


Individualized career plan


Determination of need for remedial coursework


Workforce readiness; soft skills assessment and training


--------------------------------------------------Application and Eligibility Determination--------------------------------------------------


Institutional Change
- Change college policies and practices regarding disability and access
- Provide professional development of faculty and staff on disability and UDL
- Implement Universal Design for Learning principles
- Implement Guideposts for Success principles 


Pathways to Careers program (career tracks) and coursework
(and other required courses, including remediation)


Work-based learning, internship, job shadow, service learning


Youth development & leadership training


Academic counseling and  supports and tutoring



Disability services and referral to other services


Veterans services


Individualized career plan


Observe work environment
Gain work experience
Improve work readiness and soft skills



