POST Survey

Section I: Survey Questions about Law Enforcement Training Needs

1. Please indicate your organization’s perception of the current training needs of rural law enforcement personnel
in the jurisdiction served by your organization on the “Prevention/Problem Solving” and
“Enforcement/Investigation” aspects of the Crime and Disorder Problems below. (Please answer this question
even if your organization does not design and deliver training).

Current Training Needs of the Rural Law Enforcement

Crime and Disorder Problems Personnel Served by Your Organization

Violent Crime High Medium Low None
Prevention/Problem SOIVING ........c.ccvvvvivieiiiiiiiiiicee e 0 00 oo 0o 0 0
Enforcement/INVesStigation ............cooiviiiiiriieienie e 0 iy 0o 0 Tl

Property Crime
Prevention/Problem SOIVING ..........vvvviieeiir i 0 00p ooo 00 0 oo
Enforcement/INVestigation ............cooooiiiiiiieierii e 0 00p 000 00 0

Drug and Alcohol-Related Crime

Prevention/Problem SolVINg ..o, 0 00p 0oo 0o qoooo
Enforcement/INVEStigation .............coooiiiiiiiieiir e 0 0o 0oo 0 0
Domestic Violence

Prevention/Problem SOIVING ..........vvvviverioriiiiiie e 0 00p aoo 0o oon
Enforcement/INVeStigation .............cooviiiiiiieeiie e 0 Iy 0oo 0 0
Gang Crime

Prevention/Problem SOIVING .........ovvvviieeior e e 0 1y ooo Iy 0
Enforcement/INVeStigation ............cooviieiiieieriee e 0 00p ooo 0o 0
Terrorism

Prevention/Problem SolVINg ..., 0 00p 0oo 0o 0
Enforcement/INVEStigation .............coooviiiiiieiir e 0 0o 0oo 0 0

Farming/Agricultural Crime
Prevention/Problem SOIVING ..........vvvveveiiiiiiiiie e 0 00p oo i 0

Enforcement/INVeStigation ............cooviiiiieiieiee e 0 Il 1l 0 0
Computer CrimelCyber Crime

Prevention/Problem SOIVING ..........ovuviiiieiriiiiie e e 0 00p ooo 0o 0
Enforcement/INVestigation ...........cccoviiiiivii i e 0 00p 0oo 0o qoooo

Human Trafficking

Prevention/Problem SOIVING ..........vvvveviiiii i e 0 00p ooo 0o 0



Enforcement/INVestigation ..o

Juvenile Delinquency

Prevention/Problem SOIVING ..........c..coviiiiiiiiiiii

Enforcement/INVestigation .............covoiivireiereen e

School Safety

Prevention/Problem SOIVING ..........vvvveviiiiiiiiiiiie e

Enforcement/INVestigation .............cooviivieieeeer e

Traffic Safety

Prevention/Problem SOIVING ..........ccoviiiiiiiiiiie e

Enforcement/INVestigation ..o

e 0 00p 0ao o o
e 00 000 il i
v 1 00p 000 o i
..... 0 00p ooo 0o 0
..... 0 00p 0ao o gooo
e 0 00n 0ao o 0oooo
e [0 00p 0ao o 0aooo

Optional: Please list any other Crime or Disorder Problems about which the rural law enforcement personnel in the
jurisdiction served by your organization currently have a high need for training. Please indicate for each whether the
training need is related to “Prevention/Problem Solving” and/or “Enforcement/Investigation.”

Other Crime and Disorder Problems

Focus of Needed Training

goPrevention/Problem solving

gnEnforcement/Investigation

noPrevention/Problem solving

gnEnforcement/Investigation

goPrevention/Problem solving

gnEnforcement/Investigation

2. Please indicate your organization’s perception of the current Executive, Command, or Supervisory training needs
of the rural law enforcement management (only) personnel in the jurisdiction served by your organization.
(Please answer this question even if your organization does not design and deliver training).

Management Tasks

Law Enforcement Management

Leadership/management ............cccovvvvriiiiiiiniiiie e,

Resource management (e.g., budget, finance, generating revenue,

doing MOre With [€SS).......coeivvviiiriiiie e

Personnel management (e.g., recruitment, hiring, selection,

retention, DENEFILS)..........cvvvri

SUPEIVISION <.ttt ettt e e s e e e e et et re e e e

Current Training Needs of the Rural Law Enforcement
Personnel Served by Your Organization

High Medium Low None
..... 0 il 000 0p 0
..... 0 il 000 0p 0
..... 0 00g 0oo 0o i

0 il 0o 0 0




Addressing employee training NEeAS. ............coovvvveieriivireiiiiriee e 0 00g 0o 0g 0

Technology ManNagEMENL........c.ciiiiieie i e e 0 00p ooo 0o 0oo0o
Community relations/community involvement .............ccccoeeeveeiiinnne 0 00p ooo 00 qoooo
Media relations/strategic COMMUNICALION ............ccvvviiiiiiiiiiriiiiinnn 0 00p ono il 00000
Risk management/liability reduction .............c.ccoooiiiiiiiiiniie 0 00p ooo 0 00000
Disaster/crisis/emergency management and planning ....................... 0 il 1 0o 0 oo
Managing the use of forCe.............vviiiiiiiiii 0 00g 000 0g 0
Managing jail/detention facilities...............vvviriiiiii 0 00p ooo 0 0
Law Enforcement Strategies/Tactics High Medium Low None
Community POlICING.......cooiiiiiiiie i 0 00g 0oo 0g 0
Problem-oriented policing ..o 0 00p ooo 0o 0
Intelligence-led POlICING .......vvvviviiie e 0 00p ooo 0o 0
Strategies for reducing violent Crime ..........oooovviiviviieiee e 0 il oo 0 0
Strategies for reducing property Crime .........coooveviiereieeeen e, 0 illy ooo 0o 0
Strategies for reducing drug and alcohol-related crimes ...................... 0 00p ooo i 0
Strategies for reducing gang problems .............cccooviviiiiiiiinineien, 0 00p ooo il 0
Strategies for managing asset forfeiture.............ccccov v 0 illy oo 0o 0
Strategies for reducing delinQUENCY..........c..ccovviiiiiiiiiiiii i 0 00p ooo 0 00000
Disaster/crisis/lemergency strategies and tactics ..............cocceevvriienens 0 00p 0oo 0o 0
Coordination/Collaboration with Other Agencies High Medium Low None
Developing Memoranda of Agreement/Understanding ........................ 0 00p ooo 0 0
Working with Federal law enforcement agencies ..........c.ccccceveeeeeenne, 0 00p il Iy ooon
Working with State law enforcement agencies .............c.ocovviveienen 0 00p 000 00 goono
Working with local law enforcement agencies (non-Tribal).................. 0 iy il 0p 0
Working with Tribal law enforcement agencies ..........c.cccocvveveer i, 0 0 0 0

Working with other government agencies (e.g., emergency

management, fusion centers, public health, social services)................. 0 0 0 0 Il
Working with non-governmental and private sector organizations......... 0 00 0 0 0
Coordinating the tactical response in high-risk situations..................... 0 il i 0 0

Optional: Please list any other law enforcement management topics about which the rural law enforcement personnel
in the jurisdiction served by your organization currently have a high need for training.



Other Management Training Needs

3. Please indicate your organization’s perception of the current law enforcement job task-related training needs of the
rural law enforcement field level personnel in the jurisdiction served by your organization. (Please answer this
question even if your organization does not design and deliver training).

Current Training Needs of the Rural Law Enforcement

Job Tasks Personnel Served by Your Organization
Prepare/Protect High Medium Low None
Meet with community residents about local problems........................ 0 0 0 0
Diagnose and solve local crime and disorder problems...................... 0 0 0 0
Protect dignitaries/public officials............cccccce i 0 0 0 0
Recruit/manage informants..........c.ccovveiee i 0 0 0 0
Protect critical infrastruCture. ..........ooovvvvvveiee e 0 0 0 0
Conduct surveillance of individuals/locations.............ccooevievievievinnn 0 0 0 0
Recognize and document SUSPICIOUS aCtiVItIES.............veevriviereeinne, 0 0 0 0
Enforce immigration [aWSs.............ocooiiviiiieiii e 0 0 0 0
Plan and execute raidS/WarrantS..........coooeeeriereiriereie i e e 0 0 0 0
Enforce evacuation/quaranting orders..............cocverviiiiveniiiieienenis 0 0 0 0
Provide COUM SECUMLY.......uvur i e i es e e s s e e e 0 0 0 0
Staff jail/detention facilities..........coovvveeii i 0 0 0 0
Respond High Medium Low None
Respond to Crimes iN PrOGIESS. .. .uuvurrr et ieeiiriiierteeeseesee s rieeeneeens 0 0 0 0
Respond to domestic VIOIENCE..........ccvvevii i 0 0 0 0
Interdict crime vehicles/felony Stops..........cvveveieieii i 0 0 0 0
Respond to terrorist threats ... ......ooovvvvveieeiii e, 0 0 0 0
Respond to natural and manmade diSasters ...........cccccoevveviniriiennnnn. 0 0 0 0..
Respond to anti-government/hate groups.............covvvvveveriiviieieninnn, 0 0 0 0
Respond to reports of missing persons/abducted children.................. 0 0 0 0
Track/search in wilderness/backCountry............ccceeveveiiiiiivineieeennens 0 0 0 0



Investigate

Investigate high-profile Crimes.............cccco v
Investigate homicides/violent Crimes.............cccccccivveevc e,
Investigate domeStiC VIOIEBNCE..........vvvvrvvriieiririn e i e e
Investigate sexual aSSault..............ceeieiriiiiiiiiiieiee e
Investigate human trafficking..........c..ccocee i,

Investigate Property CIMES........c.eveieerrieieie e eetee e

Investigate traffic accidents

Investigate drug and alcohol-related crimes (including identifying
drug evidence/drug 1abs)..........coooviiiiiie e,

Investigate technology-related crimes (e.g., cyber crime)....................
Protect and document crime scenes (including collecting evidence)......
Protect and collect digital eVidence............ccovveeiieviiiiiieien e,
Interview adult victims and WItNESSES. ........ccovviviiiiieieeeee i
Interview child victims and WItNESSES...........cccoviiiiiiiiiieiee i

INEErrOgAtE SUSPECES. .. ...eveeeiiie ettt ettt

Prepare Reports/Testify

Prepare reports (e.g., understanding agency and
prosecutorial requirements/report Wrting)............vvevvrvvrvveenrvveeneennnns

Coordinate with prosecutors/states attorneys
during trial preparation/plea negotiations.............c.ccccocevvvvevrever e,

Prepare t0/tESHfY. ... .vvve it

General Skills

OFfiCEI SAIBLY.... . vve et
Operate emergency vehicle(s)/tactical driving...........c.coooevveviiiiienns
ViCtim ServiCeS/IEIAtIoNS. ... ...vvei et
COMPULET USB. .ttt ittt ettt e ettt e e ae e e
Law enforcement-related technology...........c.cccooveeviivineice i
Emergency COMMUNICALION ..........c.uveivriiiiiiiie e
Knowledge of laws/regulations. ...............cooviieiiriiiieiin e
Problem solving, critical thinking, and decision-making......................

Interpersonal skills/conflict resolution................ccoocve i

I

0

o



Interact with special needs populations

(e.g., mentally ill/disturbed individuals)..............cccccvviiiiiieriiiiiien, 0 0 0 0
Interact with culturally diverse populations..........cc.ccoeevieviiniiiiinieninns 0 0 0 0
Use of force (including deadly force).........ccooeeeevviiic 0 0 0 0
USE Of fIrBAIMS......vviiii e 0 0 0 0

Optional: Please list in the box below any other law enforcement job tasks about which the rural law enforcement
personnel in the jurisdiction served by your organization currently have a high need for training.

Other Law Enforcement Job Task-Related Training Needs

Section II: Survey Questions about Your Organization’s Training

1. Please indicate the type of training that your organization offers and/or oversees (i.e., designing and delivering
training, and/or designing training courses that are delivered by others under your auspices) to rural law enforcement
personnel. (Please choose one response.)

Both Basic/Recruit Training and In-Service/Advanced Training
Only Basic/Recruit Training

Only In-Service/Advanced Training

Do not offer or oversee training

o [ s [ s [ s

If you do not offer or oversee training (as defined above), please skip to Section IIl.

2. Please indicate whether your organization offers andlor oversees training—basic and in-service (including
designing and delivering training, and/or designing training courses that are delivered by others under your auspices)—
for rural law enforcement personnel on the Prevention/Problem Solving and Enforcement/investigation aspects
of the Crime and Disorder Problems below.

Check both basic and in-service training if your organization provides both types of training on a topic.

Crime and Disorder Problems Your Organization Offers Training
Violent Crime Basic Training  In-Service Training No Training
Prevention/Problem SOIVING .........ovvvvrierior i 0 Il i



Enforcement/INVEStigation ............coooviiiiiiiieiie e 0 Iy il

Property Crime
Prevention/Problem SOIVING .........uvvvveiiiiir e e 0 1y 00on

Enforcement/INVestigation ..............oeouviriiiiiie e, 0 Iy i

Drug and Alcohol-Related Crime
Prevention/Problem SOIVINgG.............ccccviiii 0 iy i

Enforcement/INVeStigation .............coooviiiieiieiiiiie e 0 Il il

Domestic Violence
Prevention/Problem SOIVING...........cuvviveiir i 0 Il oonn

Enforcement/INVestigation .............oooviiviiriieiiiie e 0 1y i

Gang Crime

Prevention/Problem SOIVINgG.............cccccviieii 0 iy i
Enforcement/INVeStigation .............cooviiiiveiveiii e 0 Iy il
Terrorism

Prevention/Problem SOIVING............uvvieeiir e 0 Il i
Enforcement/INvestigation ...........c.covviiii v iiiiie e, 0 iy i

Farming/Agriculture Crime
Prevention/Problem SOIVING............uviveeiir i e 0 00 nong

Enforcement/INVeStigation .............cooviiiviveiieiiinie e e 0 Il oonn

Computer Crime/Cyber Crime

Prevention/Problem SOIVING............uviieeiir e 0 iy i
Enforcement/INvestigation .............covieviiviiiiiine e 0 iy i
Human Trafficking

Prevention/Problem SOIVING............uviveeiir i e 0 Il il
Enforcement/INVeStigation ............coovviiiiiieiiesiiie e 0 Il i

Juvenile Delinquency

Prevention/Problem SOIVING............uvrieriir e e 0 Iy i
Enforcement/INVEStigation .............coooviiiiiiiiiiiiie e 0 00 nong
School Safety

Prevention/Problem SOIVING............uviveeiir i 0 Il il
Enforcement/INVeStigation ............cooiiiiiiieiieiiiin e 0 iy i
Traffic Safety

Prevention/Problem SOIVING.............vvivriin i 0 Iy i

Enforcement/INVEStigation .............coooviiiiiiiiiiiie e 0 Il il



3. Please indicate whether your organization offers Executive, Command, or Supervisory training for rural law
enforcement personnel (including designing and delivering training, and/or designing training courses that are
delivered by others under your auspices) on each of the topics below.

Management Tasks Your Organization Offers Training
Law Enforcement Management Yes No
Leadership/management ..........cvvvvreieeior e 0 Il 0 0o I
Resource management (e.g., budget, finance, generating revenue,

doing MOre WIth 1€SS)... ... vvviieiie et 0 Il 0
Personnel management (e.g., recruitment, hiring, selection,

retention, DENEFILS)... ... i 0 m 0
SUPBIVISION. .. ..ottt et ettt s s 0 o0 0 aoo
Addressing employee training NEEUS. ..........euvevvevreeiieire e e e e e s vevrees 0 0
Technology MANAGEMENL........eiiiiiieii sttt et e e e 0 0
Community relations/community iNVOIVEMENL...........cocvvviiiiiiie i 0 0
Media relations/strategic COMMUNICALION. ............ccovvvrirerer e, 0 0
Risk management/liability reduction...............cccooiiiiiiniiiii e 0 0
Disaster/crisis/emergency management and planning.............cccccvvvvvvrevnnnnonnns 0 0
Managing the use Of fOrCe........ccvvviiiiir e 0 0
Managing jail/detention faCilities.............coouriiiiiiiie e 0 0
Law Enforcement Strategies/Tactics Yes No
COMMUNILY POLCING ... e e 0 0
Problem-oriented PoliCiNg..........ccovoviiiiiiii i, 0 0
Intelligence-1ed POLCING.......covvvre i 0 0
Strategies for reducing VIOlent CrME............cooovvviiiiiiis e 0 0
Strategies for reducing Property CrimMe..........vvveeririiiiiiirire e e 0 0
Strategies for reducing drug and alcohol-related crimes.............ccccvvvevenen 0 0
Strategies for reducing gang problems.............c.ccocii 0 0
Strategies for managing asset forfeiture..........ocvvveeer i, 0 0
Strategies for reducing deliNQUENCY..........ccvvvvriiiiiiieie e 0 0
Disaster/crisis/emergency strategies and tacticS.............vvvvrvvrvvievriineirninennn, 0 0
Coordination/Collaboration with Other Agencies Yes No
Developing Memoranda of Agreement/Understanding .............c.cccovvvieienens 0 0
Working with Federal law enforcement agencies...........oovvvvveveever v viiininenn, 0 0
Working with State law enforcement agencies.............cccoovvvvveiiiiiie i 0 0

Working with local law enforcement agencies (non-Tribal)...............ccoceeie. 0 0



Working with Tribal law enforcement agenCies...........cccoovvvriiivver i 0 0

Working with other government agencies
(e.g., emergency management, fusion centers,

public health, SOCIAl SEIVICES)..........uvviiiiii et 0 oo 0
Working with non-governmental and private

SECLOr OFQANIZALONS ....vvvveveeves e ettt et e a e e 0 o 0
Coordinating the tactical response in high-risk situations.................c.ccccvvveven, 0 0

4. Please indicate whether your organization offers training—basic andlor in-service (including designing and
delivering training, and/or designing training courses that are delivered by others under your auspices)—to rural law
enforcement field level personnel on each of the law enforcement job tasks below.

Check both basic and in-service training if your organization provides both types of training on a topic.

Law Enforcement Job Tasks Your Organization Offers Training
Prepare/Protect Basic Training  In-Service Training No Training
Meet with community residents about local problems......................... 0 Iy oop

Diagnose and solve local crime and disorder problems...................... 0 iy i

Protect dignitaries/public officials............ccccccor i 0 00 nong
Recruit/manage informants..........c.ccoveeier i 0 Il il

Protect critical infrastruCture. ..........coovveeee e 0 Il 0o0g

Conduct surveillance of individuals/locations...........c.ccocevvieieeiiiieens 0 iy i

Recognize and document suspicious activities............ccccvveeeer i 0 iy 0o0g

Enforce immigration [aWSs..............cooiviiiieeei e 0 Iy i

Plan and execute raidS/WarrantS..........coooeeeeiereiriereie e e eee e 0 Il il

Enforce evacuation/quarantine orders. ..............occoveveriineieniiinenens 0 00p 0oog

Provide COUM SECUMLY........vur i si i s s e s e s e e e e 0 iy i

Staff jail/detention facilities. ... ...covvvveeii i 0 il 0o0g

Respond Basic Training  In-Service Training No Training
Respond t0 CriMES iN PrOGrESS......uvvvvevriiteeeirerteeeiineeeseevineeennns 0 0 0
Respond to domestic VIOIENCE...........ouveiiiii e 0 0 0

Interdict crime vehicles/felony Stops..........cccvveeveiiii i, 0 0 0
Respond to terrorist threats ..........covvveer e 0 0 0 oonon
Respond to natural and manmade disasters. ............cocoveveeeeriiiinnn. 0 0 0 00000

Respond to anti-government/hate groups..........cccooeevvivviiereeeenennnn, 0 0 0



Respond to reports of missing persons/abducted children.................. 0

Track/search in wilderness/backcountry..........ccccvvvevveiveivcinciveineinens 0
Investigate Basic Training
Investigate high-profile crimes..........cccccci i, 0
Investigate homicides/violent CrimMes..........ccccvveveeiir i, 0
Investigate domeStiC VIOIBNCE..........cvvvvveieeeee e 0
Investigate sexual aSSAUIL.............evvrviiiir it 0
Investigate human trafficking...........c.coo i 0
Investigate Property CHMES........cvvvreeiiriee e e 0
Investigate traffic accidents, .. ..o, i
Investigate drug and alcohol-related crimes

(including identifying drug evidence/drug 1abs)..............ccccccviiiinninn, 0
Investigate technology-related crimes (e.g., cyber crime).................... 0
Protect and document crime scenes (including collecting evidence)...... 0
Protect and collect digital eVidence..............cocvevveiiiieieniiieen e, 0
Interview adult victims and WItNESSES........c.veverviiviviiriie e 0
Interview child victims and WItNESSES..........covviviiviieiie e 0
INtErrOGAte SUSPECES. .. v veververerieeet e eenie et e s e et e e e e e e 0
Prepare Reports/Testify Basic Training
Prepare reports (e.g., understanding agency and oo il
prosecutorial requirements/report Writing)..........vvvveveeeereiiiinieieenene 0
Coordinate with prosecutors/states attorneys oo 00d
during trial preparation/plea negotiations................cccocvvv i ieier e, 0
Prepare to/testify..........oovviiiiii 0
General Skills Basic Training
OFfiCEI SAIBLY...... et 0
Operate emergency vehicle(s)/tactical driving..........cccceveeeereiiivnnnn. 0

Victim SErvices/Telations............vvvvvever i 0
COMPULET USB.....e ettt et e e 0

Law enforcement-related technology.............ccoeveriiiiieieniiiieiiinn 0
Emergency COMMUNICALION. .........cooiiiiriie ceiieiieieeeee e eee e 0

In-Service Training No Training

00
g
00n
00p
00p
00p

00

00
00
00
00p
00p
00

00

In-Service Training

00n

00

00

In-Service Training
00p
00p
00p
00p
00

00

000o
0000
000o
000n
|
00do

000o

000o
000o
000o
000n
000n
000o

0000

No Trainingp

000o

000o

0000

No Training
000p
000p
000p
000p
000p

0000
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Knowledge of [aws/regulations.............c..cooveiiieie e, 0 00p 000p

Problem solving, critical thinking, and decision-making...................... 0 00 000D
Interpersonal skills/conflict reSolution...............ccceevveveeiiece e 0 00 0000
Interact with special needs populations

(e.g., mentally ill/disturbed Individuals)..............ccovviiiiiiiiiiniie 0 00p oong
Interact with culturally diverse populations................cccceeeiveievienenns 0 00 00 000 0000 OO
Use of force (including deadly force)...........ccocveriiiiieniiiieien e 0 oo 00p oon ooog

USE Of fIfBAIMS......vviiic e 0 00 00 1 nong

Optional: Please list in the box below any other law enforcement topics on which your organization provides training

(Or simply note the link to your online training catalog).

Other Law Enforcement Topics on which
Your Organization Provides Training

Section lll: Questions about RPI Training

1. RPlis interested in supporting law enforcement training organizations in ensuring that law enforcement
personnel serving rural areas and Indian Country receive the training they need. Please rate how helpful the
following types of RPI support would be to State and local law enforcement training organizations:

= Develop a system for routinely coordinating with State and local training organizations
regarding the training they are developing and the training needed from RPI.

0pVery Helpful 0 Somewhat Helpful DA Little Helpful ~ 0pNot at All Helpful 0

= Coordinate with training organizations to deliver training.

OpVery Helpful 0 Somewnhat Helpful ~ 0A Little Helpful ~ 0gNot at All Helpful 0

= Provide Train-the-Trainer sessions for training organization instructors.

11



0pVery Helpful 0 Somewhat Helpful DA Little Helpful ~ 0pNot at All Helpful 0

= Provide training materials for use by training organization instructors after their completion of an RPI Train-
the-Trainer session.

OpVery Helpful 0 Somewhat Helpful DA Little Helpful ~ 0pNot at All Helpful 0

= Help ensure that local law enforcement personnel serving rural areas are aware of the
available RPI training (e.g., by providing training promotional materials for distribution
by training organizations during their training deliveries, or via e-mail and/or posting on
their Web sites).

0pVery Helpful 0 Somewhat Helpful DA Little Helpful ~ 0pNot at All Helpful 0

= Other (please specify and rate):

0pVery Helpful 0 Somewhat Helpful ~ 0A Little Helpful ~ 0gNot at All Helpful 0

2. Please identify the top 5 priority topics (inclusive of those listed above and/or others) that you believe RPI should
develop training on for law enforcement personnel serving rural areas and Indian Country.

Top 5 Rural Law Enforcement Training Priorities for RPI

3. How can RPI make its training most useful to law enforcement personnel serving rural jurisdictions and Indian
Country?

Section IV: Demographic Information

Please provide the following information about your organization:
12




1. Which of the following options best describes your training organization? (Please choose one response.)

0 Peace Officer Standards and Training (POST) Organization
0 Law Enforcement Training Academy (Please also choose the response below that best describes your
agency'’s status.)
0 Serving a State
0 Serving a Regional (multi-jurisdictional) Area
0 Serving a Single Jurisdiction
0 Serving an Individual Law Enforcement Agency

0 Other (please specify):

2. Which State is your training organization located in?

3. What institution/authority does your training organization operate under? (Please choose one response.)

State Government
Tribal Authority
Regional Authority
County/Parish
Municipal (City/Town/Township/Borough/Village)
Public College or University

Private College or University

Other (please specify):

e Y e N e e S e S s N s [ s |

Thank you for completing the survey.
[For hard copy surveys only]:
Please return the completed survey(s) by fax or in the enclosed self-addressed, stamped envelope to:

Rural Law Enforcement Training Needs Assessment Project
c/lo CRA, Inc.

4401 Ford Avenue, 6th Floor

Alexandria, VA 22302

Fax: (703) 519-8725



