2006 Model Participant Notice
The following is an example of a 2006 Participant Notice that satisfies the requirements of 29 C.F.R. section 4011.10 when the required information is filled in. 
NOTICE TO PARTICIPANTS OF [PLAN NAME]
The law requires that you receive information on the funding level of your defined benefit pension plan and the benefits guaranteed by the Pension Benefit Guaranty Corporation (PBGC), a federal insurance agency. 
YOUR PLAN’S FUNDING
As of [month/day/year], your plan had [insert Notice Funding Percentage determined in accordance with 29 C.F.R. section 4011.10(c)] percent of the money needed to pay benefits promised to employees and retirees.

To pay pension benefits, your employer is required to contribute money to the pension plan over a period of years. A plan’s funding percentage does not take into consideration the financial strength of the employer. Your employer, by law, must pay for all pension benefits, but your benefits may be at risk if your employer faces a severe financial crisis or is in bankruptcy.

[Include the following paragraph only if, for any of the previous five plan years, the plan has been granted and has not fully repaid a funding waiver.]

Your plan received a funding waiver for [list any of the five previous plan years for which a funding waiver was granted and has not been fully repaid]. If a company is experiencing temporary financial hardship, the Internal Revenue Service may grant a funding waiver that permits the company to delay contributions that fund the pension plan.

[Include the following with respect to any unpaid or late payment that must be disclosed under 29 C.F.R. section 4011.10(b)(6):] 

Your plan was required to receive a payment from the employer on [list applicable due date(s)]. That payment [has not been made] [was made on [list applicable payment date(s)]]. 

PBGC GUARANTEES
When a pension plan terminates without enough money to pay all benefits, the PBGC steps in to pay pension benefits. The PBGC pays most people all pension benefits, but some people may lose certain benefits that are not guaranteed.

The PBGC pays pension benefits up to certain maximum limits.

· The maximum guaranteed benefit is $3,971.59 per month or $47,659.08 per year for a 65‑year‑old person in a plan that terminates in 2006.  [If you issue this notice after the maximum guaranteed benefit information for plans that terminate in 2007 is announced, you may add or substitute that information in order to provide participants with more current information.  The PBGC expects to make that information available on its web site at www.pbgc.gov in early November 2006.]

· The maximum benefit may be reduced for an individual who is younger than age 65. For example, it is $1,787.22 per month or $21,446.64 per year for an individual who starts receiving benefits at age 55. [In lieu of age 55, you may add or substitute any age(s) relevant under the plan. For example, you may add or substitute the maximum benefit for ages 62 or 60. The maximum benefit is $3,137.56 per month or $37,650.72 per year at age 62; it is $2,581.53 per month or $30,978.36 per year at age 60. If the plan provides for normal retirement before age 65, you must include the normal retirement age.]  [If you issue this notice after the maximum guaranteed benefit information for plans that terminate in 2007 is announced, you may add or substitute that information in order to provide participants with more current information.  The PBGC expects to make that information available on its web site at www.pbgc.gov in early November 2006.]  [If the plan does not provide for commencement of benefits before age 65, you may omit this paragraph.]

· The maximum benefit will also be reduced when a benefit is provided for a survivor.

The PBGC does not guarantee certain types of benefits. [Include the following guarantee limits that apply to the benefits available under your plan.]

· The PBGC does not guarantee benefits for which you do not have a vested right when a plan terminates, usually because you have not worked enough years for the company.

· The PBGC does not guarantee benefits for which you have not met all age, service, or other requirements at the time the plan terminates.

· Benefit increases and new benefits that have been in place for less than a year are not guaranteed. Those that have been in place for less than 5 years are only partly guaranteed.

· Early retirement payments that are greater than payments at normal retirement age may not be guaranteed. For example, a supplemental benefit that stops when you become eligible for Social Security may not be guaranteed.

· Benefits other than pension benefits, such as health insurance, life insurance, death benefits, vacation pay, or severance pay, are not guaranteed.

· The PBGC generally does not pay lump sums exceeding $5,000.

WHERE TO GET MORE INFORMATION
Your plan, [EIN‑PN], is sponsored by [contributing sponsor(s)]. If you would like more information about the funding of your plan, contact [insert name, title, business address and phone number of individual or entity].

For more information about the PBGC and the benefits it guarantees, you may request a free copy of “Your Guaranteed Pension” by writing to Consumer Information Center, Dept. YGP, Pueblo, Colorado 81009. [The following sentence may be included:] “Your Guaranteed Pension” is also available on the PBGC’s Web site at http://www.pbgc.gov.

Issued: [insert at least month and year]

